Peacemaking

For CHBC/Core Seminars/Parenting

(What follows is a summary of the workbook entitled The Young Peacemaker by Corlette Sande)

“Blessed are the peacemakers, for they will be called sons of God.”  Matthew 5:9

“Peacemakers who sow in peace raise a harvest of righteousness.”  James 3:18

“If it is possible, as far as it depends on you, live at peace with everyone.”  Romans 12:18

The opposite of peace is conflict.  

Definition:


Conflict:  Is a “clash between hostile or opposing elements or ideas.”  Conflict is a fight between people who think or act differently.  

Other names:  Fights, quarrels, disagreements and arguments.

Corlette Sande is the wife of Ken Sande who wrote the book The Peacemaker and oversees Peacemaker Ministries.  Eli and I have begun going through The Young Peacemaker with our children and have found great benefit both for our children and each other.  

I want to give you a summary of the workbook to entice you to consider buying it and going through it with your own family.  

Let’s pray.

Twelve key principles for Young Peacemakers:

1. Conflict is a slippery slope

Key verse:  “If it is possible, as far as it depends on you, live at peace with everyone.”  Romans 12:18

There are nine ways people can respond to conflict.  Let’s divide them into three zones.


Zone 1:  Escape: The escape responses are used to get away from conflict instead of trying to resolve it.  

a. Denial:  Pretending that a conflict does not exist or refusing to do what we can to work it out.

b. Blame Game:  Instead of taking responsibility for our choices, we shift the blame on to another.  

c. Run Away:  Running away may be acceptable if there’s risk of physical harm, but it typically does not help.

Zone 2:  Attack: Used to put pressure on others to get our own way.  

a.  Put downs:  Use harsh and cruel words when conflict arises.  

b. Gossip:  Talk about people behind their backs in order to damage their reputation or get others on your side.

c. Fight:  Use physical force to get our own way.  

Zone 3:  Work it out:  These responses lead to constructive solutions and help to preserve relationships.

a. Overlook an offense:  You deal with the offense by yourself.  You simply decide to forgive a wrong action and walk away from conflict.

b. Talk it out:  Go directly to the other person and talk it out together.  Confess your own sin and respectfully confront the other person.

c. Get help:  Ask someone else (a parent, teacher, or friend) to help you decide how you can handle the conflict.  

In short:  Conflict is a slippery slope and we need to work hard to stay on top of the slope (in the Work it out) part.

Biblical example:  In Daniel 1:1-21, Daniel had a diet problem.  He chose to glorify God by showing respect to the king’s officials.   He didn’t merely disobey the requirement to eat only the royal food, he respectfully asked for permission to be tested.  Nor did he disobey God and eat the food.  

2. Conflict starts in the heart

Key verse:  “What causes fights and quarrels among you?  Don’t they come from your desires that battle within you?  You want something but don’t get it” (James 4:1-2)

Many of our conflicts happen because we want our own way and make choices to get it.  

Consider just a couple of examples:

· Pride: 

The root?  You think you are better than others.  You don’t like to be wrong.

The fruit?  You become defensive and argumentative when someone corrects you.

· Envy:

The root?  You want what others have.  You are not content with what you have.

The fruit?  A wrongly competitive spirit.  A spirit of grasping and jealousy.

3. Choices have consequences

Key verse:  “Do not be deceived:  god cannot be mocked.  A man reaps what he sows.” Gal 6:7

The main point is obviously that choices have consequences and consequences always follow the choices.  There are both good consequences (privileges, rewards, trust, confidence, clear conscience) and bad consequences (discipline, loss of privileges, needed restitution, guilty conscience); we want to encourage the former and warn about the latter.

We really want to drive home this idea with our kids:  Consequences belong to you.  The person who makes a choice deserves the consequence for that choice – good and bad.  We want to use the fruit of unwanted consequences to drive out bad choices and replace with good.  

4. Wise-way choices are better than my-way choices

Key verse:  “The wisdom of the prudent is to give thought to their ways.” Prov 14:8

There are two ways to make choices

· The my-way approach:  You have a sinful desire that leads to a bad choice and results in a bad consequence and bad feelings.

· The wise-way approach goes like this:  You confess your sinful desire and pray for a desire to please God, which leads to a good choice and results in a good consequence and good feelings.

Two other ideas that are driven home:  Seek godly advice and wise choices can (usually) prevent conflict because they come from a humble heart that trusts God .

5. The blame game makes conflict worse

Key verse:  “He who conceals his sins does not prosper, but whoever confesses and renounces them finds mercy.”  Prov 28:13

· Blame someone else for YOUR choice

· Cover up what you did wrong in hopes that no one will find out

· Make excuses for doing something wrong or not doing something right

· Pretend that something you did is NOT your fault

· Lie about what you did.

Instead, God wants you to have victory over your sinful responses toward others by taking control of your own choices no matter what others do.  

6. Conflict is an opportunity

Key verse:  “Whether you eat or drink or whatever you do, do it all for the glory of God.”  1 Cor 10:31

We can help our children see conflict as an opportunity to…

· Glorify God

· Trust God to carry out his plan

· Obey God’s commands found in the bible

· And imitate God’s character in the midst of conflict (loving, kind, patient, forgiving)

We can actually serve people in the midst of conflict:

· Love your enemies (we’re commanded)

· Do good to those who hate you

· Bless those who curse you

· Pray for those who mistreat you

7. The 5A’s can resolve conflict

Key verse:  “If we confess our sins, he is faithful and just and will forgive us our sins and purify us from all unrighteousness (1 John 1:9)

The foundation of the 5A’s are three principles:

· Repentance

· Confession

· Forgiveness

The 5A’s are the opposite of the blame game.   They are:

· Admit what you did wrong

· Apologize for how your choice affected the person

· Accept the consequences for your choice

· Ask for forgiveness

· Alter your choice in the future

Being sorry for getting caught is worldly sorrow and is not a sign of repentance.

Being sorry for doing wrong is godly sorry and is a sign of repentance. (2 Cor 7)

8. Forgiveness is a choice

Key verse:  “Be kind and compassionate to one another, forgiving one another, just as in Christ God forgave you.”  (Eph 4:32)

Forgiveness is a choice, not a feeling.

Here are four false ideas about forgiveness:

· You need to feel like forgiving someone before you really can

· Forgiveness means forgetting about what someone did that hurt you

· Forgiveness excuses a person’s sin

· Forgiveness depends on getting a guarantee that someone won’t do the same wrong thing again.

In contrast, God’s forgiveness is complete, immediate and does not demand guarantees.  

Here are four promises forgiveness makes according to Sande (how hard are these to keep?).  I promise I will:

· Think good thoughts about you and do good for you

· Not bring up this situation to use against you.

· Will not talk to others about what you did.

· I will be friends with you again.

There’s lots of other good stuff in this chapter!

9. It’s never too late to start doing what’s right

Key verse:  “But those who plan what is good find love and faithfulness.”  Prov 14:22

Sande suggests the S.T.A.Y. plan:

· STOP:  Identify the choice and root cause that got you into the conflict.  

· THINK:  Think of many choices and their predictable consequences (both good and bad).  Select the best choice.

· ACT:  Follow through with your plan.  Evaluate your plan.  

· YEA:  It worked!  Thank the Lord and celebrate.

10. Think before you speak

Key verse:  “He who guards his mouth and his tongue keeps himself from calamity.”  Prov 21:23

This chapter talks about:

· Verbal and non-verbal communication

· The WHAT of communication

· And effective communication

Here, she says the purpose of communication is to help others understand you better and you to understand others better.  

11. Respectful communication is more likely to be heard

Key verse:  “Do not let any unwholesome talk come out of your mouths, but only what is helpful for building others up according to their needs, that it may benefit those who listen.  (Eph 4:29)

A “communications pie” is described here as consisting of the following pieces:

· Respectful words

· Respectful tone of voice

· Respectful body language

· Respectful listening.

I’d like to drive home the body language point a bit more.  Eye contact, facial expressions, body posture and gestures all communicate.  They – in some ways even more than words – can really help you read the heart of your child.  Teach your children open mouths (disbelief!), slumped shoulders and looking at the floor are not acceptable – especially when addressing adults.

12. A respectful appeal can prevent conflict

Key verse:  “God opposes the proud but gives grace to the humble.”  1 Peter 5:5

What is an appeal?  It is a respectful request that you make to a person whey you want him or her to consider your thoughts or feelings when making a decision.  

The five reasons for an appeal:

· I have made an unwise promise

· I have facts or information that others need to know about

· I have been accused of something I didn’t do

· I have a personal preference that I want someone to consider

· I am concerned about a choice someone else is going to make.

Often a wise and respectful appeal can glorify God, help prevent conflict, and build trust between you and the person to whom you are making the appeal.  
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